Service Purchase & Transfer Summary

Service Provision

Closed Plan

Year 2000 Plan
(must be vested,
104.1021.11)

2011 Tier
(must be vested,
104.1021.11)

Transfer between MPERS &
MOSERS (active only)

Section 104.602 and 104.603 RSMo
Free to member

104.1021.8
Free to member

104.603

Free to member and
employee contributions
also transferred

Transfer between MPERS &
MOSERS (after death or
termination)

104.602

Term-vested in either system can transfer
to either system.

After death, “best benefit” applies.

104.1021.8
Must transfer to last
system covered

104.1021.8
Must transfer to last
system covered

Non-benefit eligible MoDOT &
Patrol service

104.272

Acquired at retirement and must transition
to retirement directly from active
employment (65-day window applies) (free)

Not available

Not available

Non-benefit eligible with any 104.040.3 (free) Not available Not available
other state agency e Complete 1 continuous year of service
e MU service is eligible if employed by
MU prior to 8/28/01 & employment
was not covered under MU’s plan
e Employment in conjunction with
college credits is ineligible for transfer
or purchase
Prior non-federal public 104.040.6 105.691.3 105.691.3
employment (typically earned e Purchase all service that is eligible up See Closed Plan See Closed Plan
prior to coming to work for the to 4 years
state) e Not vested/not covered in another 105.691.5 105.691.5
system See Closed Plan See Closed Plan

e  Active only

e “Cashed out” service is not eligible

105.691.3

Vested in both plans — transfer

e  Active or term-vested

e Term-vested requires calculation by
actuary

e Remaining non-vested service can be
purchased under 104.040.6

105.691.5

Vested in MPERS/not vested in other —

purchase (full cost)

e Active or term-vested

e Term-vested requires calculation by
actuary

105.691.7

Vested in MPERS/employer not covered —

purchase (full cost) or if employer is

covered by a plan but service for employer

was not covered under employer’s plan,

service must be purchased under 104.040.6

e Active or term-vested

e Term-vested requires calculation by
actuary

105.691.7
See Closed Plan

105.691.7
See Closed Plan

Note: 105.691.1
applicable vesting is
vesting required by the
plan (10 years until
December 2017, 5 years
as of January 1, 2018)
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Prior military service purchase

Active duty — honorable
discharge

104.040.4

Up to 4 years of active duty or inactive duty

training

e Can be active or term-vested employee

e  Use starting salary as of first state job
(including MOSERS position) and use
the contribution rate of the current
position type

104.1021.6

Up to 4 years of active

duty

e Must be active

e  Use starting salary as
of first state job
(including MOSERS
position) and use
contribution rate of
current position type

104.1091.6
Not available

Credit for military leave of
absence
Active duty — discharge type

104.030.2, 104.040.1
Up to 5 years or more as approved by US
DOL ADVET Representative

104.1021.5
Up to 5 years or more as
approved by US DOL

104.1021.5
Up to 5 years or more as
approved by US DOL

varies ADVET Representative ADVET Representative
Return to job w/in 90 days (see

USERRA)

Certified police officer service 104.040.5 Not available Not available

(uniformed patrol only)

Purchase up to 4 years
Must be active employee

Service prior to creation of
MPERS (8/28/1955)

104.040.2
Must work 1 continuous year to restore
service

Not available

Not available

Notes:

1) MPERS has cooperative agreements under Section 105.691 RSMo with the following retirement plans:

LAGERS
PSRS/PEERS

Kansas City Employees Retirement System
City of St. Louis Employees Retirement System
University of Missouri System

2) In 2016, MPERS terminated all service transfer agreements under Section 104.1090 RSMo.
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