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Director’s Note

Wouldn't a crystal ball be handy? It could sure make many .

e e - - - —en Did you know?
of life’s tough decisions a little easier. Retirement choices a
would certainly be easier if we all could know what lies RENZEEN SV IC IS NILE -]
ahead. How long will I live? Will | have good or bad health? REldeCREEECARR Rl ER el
What will my spouse need in the future? What surprises, [l
financial and otherwise, will | face in the years ahead? ReERIREN NI LN (BT s
Those questions, and many more, usually surface when it comes time [ECEEEIellR-ER i@ E IS
to retire and a plan option or payment option must be selected. Absent 2 [t sl

! . . is able to provide you with a stable
f)
crystal ball, how do retirees choose which options are best for them? monthly benefit to help you enjoy

this time in your life...no fear of your

. ) e account running out of money, like
should you do? Take all the information you think is important and use R E R A Rl

it to help make an informed choice. Will it always be the correct choice? Reelgiglilel ¥
Not necessarily, but at least you can say you did not flip a coin.

We would not suggest individuals leave these choices to chance. So what

You are working hard to earn your

. . . retirement. MPERS looks forward
So what does MPERS provide to help members with the retirement planand - e g

payment option decision (which, by the way, is an irrevocable decision)? RV
We give you estimates for each option and an explanation of how they
work. The estimates we provide show a monthly amount that represents the first payment a retiree would
expect to receive depending on the payment option selected. That information is helpful but tends to make
individuals think about the here and now rather than the long term. Something we have used behind the
scenes as members have stopped by our office before retiring is a “comparison calculator.” This calculator
illustrates a longer term picture of how different payment options compare to one another over an anticipated
lifetime. We are pleased to announce this once “behind the scenes” tool is now available online for all to use.

We could not agree on calling it a comparison tool or a calculator so we combined the __ @‘%W
names and labeled it The CompaRATOR. Sounds like a dinosaur, right? We thought ‘, @;(? & ‘\‘j

i it did so we ordained it with a mascot, which will help you %,j\@-{ ?/
In this Issue: easily find it on our website. : i cé
Director’s Note

We are very excited to share this powerful tool with you. It is not a crystal ball,
U SRR I bt if used correctly it will add another valuable piece of information to the
Trustees decision making process that hopefully leads to the best decision possible.

The Com pa RATOR To learn more about The CompaRATOR, please continue on to our article on Page 2.

PR MPERS Board of Trustees

Due to the retirement of Major Kemp Shoun, a special election was recently
held to fill the vacant position of our Highway Patrol Active Employee
Representative. We are pleased to welcome Sergeant Matt Broniec to our
Board of Trustees. 3
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(ST Ielel ) I Te M AVT-T0 LM Colonel Karsten to our Board of Trustees.

Also new to our Board since our last newsletter is Colonel Sandra
Karsten. Colonel Karsten is an ex-officio member of our Board due to her
position as Superintendent of the Highway Patrol. Please join us in welcoming - y




The CompaRATOR

The CompaRATOR will help compare the value of your retirement benefit

in two ways:

1. Closed Plan versus the Year 2000 Plan, and

2. Retirement with BackDROP versus retirement without BackDROP.

This interactive Microsoft Excel-based tool also allows you to change various assumptions such as
the benefit payment option, the expected cost-of-living adjustment (COLA), the amount (i.e., years) of
BackDROP you may desire, and whether or not you want to include the BackDROP lump sum when
comparing benefits or if you simply want to look at the monthly retirement benefit.

The CompaRATOR is currently located under the Online Forms section of your myMPERS Secure
Member Access. There are different versions of The CompaRATOR, depending on which plan you are a

member of:

Closed Plan Members - provides estimated benefit amounts * e ahiding loindiotes Wich Bunei 1 greter st e

. . Estimated Monthly Benefit Estimated Cumulative Life-Time Total
for the Closed Plan versus Year 2000 Plan (with or without | [cesT T_vearzmoren |

Plan__|ace| Total Life Temp Benefit as of Plan |AGE| Plan

BackDROP) throughout your lifetime. This will illustrate which |, pEsrmesems s Svme e -
2 | $1,081.60 | « |$1,93800| $1.224.00| $714.00 | 12/31/2031 $23,724.80 5 $44,118.00
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epending on how long you expect 1o live. e o | e e -
© $1,601.02 o | $2,362.43 | $1.492.06 | $870.37 | 12/31/2041 $181,111.58 o $303,434.53

13+ $1,649.05 | ¢ | $1,521.90 | $1.521.90 $000 | 12/31/2042 $200,467.91 @ $330,527.88

4| $1,682.03 | e | $1,552.34 | $1.552.34 $0.00 | 12/31/2043 $220,355.45 5] $349,125.52
. » 15 °| $1,71567 | o« [ $1,583.39 | 5158339 $0.00 | 12/31/2044 $240,640.73 o $368,095.15
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Year 2000 Plan Members - provides a comparison of your [:fimsf:lnesioe) oo e | o) svses
. . . 16 | $1,820.68 | o | $1,680.31 | $1.680.31 $0.00 | 12/31/2047 $303,963.32 o1 $427,310.99
estimated yearly and lifetime payout based on whether or not |;{ams|:[noaniaes) o | o | meser o] seses
. 21| $1,93211 10 | $1,783.16 | $1783.16 $0.00 | 12/31/2050 $371,161.61 0 $490,151.50

you elect the BackDROP at retirement. S nfiann | davaos [ RN
24 | $2,050.37 | 1 | $1,892.30 | $1.89230| s0.00 | 12/31/2053 $442472.75 | s | $556,838.20
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2011 Tier Members - similar payment options are available |2]&&a|:[GeslEes) oo 20 | S || e
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to our 2011 Tier members; however, there are fewer choices |slEElzEimleni] so] wome  Ems ] S

which makes the payment option decision more straightforward.

Subsequently, The CompaRATOR is not available to members of the 2011 Tier. These members can
see their estimated benefit amounts by simply using the Estimate a Benefit feature under Member

Information on the myMPERS website.

To use The CompaRATOR, you will need to run benefit estimates based on the information you wish to
compare. You will then enter information from your estimates and choose options from the drop-down lists
provided in certain fields (or cells). Once you have entered the required information, The CompaRATOR,
based on the information you keyed, will display your projected benefits for each option.

= [If not choosing BackDROP, from the front of the Year 2000 Plan estimate
Year 2000 Monthly Base Benefit ? Year 2000 Benefit Estimate without BackDROP
Year 2000 Monthly Temporary Benefit, if applicable ? Benefit Payment Retiree Temporary
Options Benefit*

Base Benefit
[Life Income Annuity 4=-=-$1,618.6. S761.71
50% Joint & Survivor === $1.451.9 $761.7¢
100% Joint&Survivor g=—=51.332.12 $761.7¢

orif BackDROP, from the back of the estimate for the BackDROP

ich benefit is greater at that time »

Estimated Cumulative Life-Time Total
Closed Year 2000
Benefit as of Plan AGE Plan

If you need help or require more information
regarding a specific field, hover your mouse’s cursor
over the question mark to the right or left of that
field and additional information will be displayed.

Once you have completed each comparison, you
may wish to print the worksheet for your reference.
Please note that these comparisons will not
become part of your file with MPERS, so if you

would like to discuss the information with a benefit
|

specialist, you will (g
need to provide them ACAU'HON
with your particular

printout to review. Dollar amounts shown in charts
are for illustrative purposes
only, and should not be taken as

actual benefit amounts
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https://mympers.mpers.org/WmsWebSite/Login.aspx?ReturnUrl=%2fwmswebsite
https://mympers.mpers.org/WmsWebSite/Login.aspx?ReturnUrl=%2fwmswebsite

Legislative Update

The governor signed into law HCS SS SB 62 on Friday, July 14, 2017. This bill
included three different points relevant to MPERS:

1. Pension forfeiture cleanup: From a member perspective this was not a change but rather a
modification that would help MPERS implement the law more effectively. This provision voids
service and salary credit earned on or after August 28, 2014, for individuals convicted of certain
felonies (stealing, forgery, counterfeiting, bribery, and acceding to corruption) in
connection with their employment.

2. 2011 Tier vesting change: The ten-year vesting requirement for the 2011 Tier will be reduced to five
years effective January 1, 2018. There were also a few other changes to the benefits for vested former
members of the 2011 Tier included in this bill. Those changes were communicated directly to our 2011
Tier members. There were no changes to the benefits for our Closed Plan or Year 2000 Plan members.

3. Vested former member pension buyout: This provision will allow vested former members of the
Closed and Year 2000 Plans that had terminated employment prior to July 1, 2017, to voluntarily
elect a one-time lump sum payment in lieu of a future monthly benefit. Those former members
eligible for the buyout will receive information from MPERS early this fall. The benefit to MPERS, by
offering this limited time opportunity, is that it will eliminate a portion of our benefit liabilities at 50%
of the full cost for those members electing the buyout.

The implementation of these provisions, particularly the buyout provision, will pose a material challenge
to our staff over the coming months in terms of time and attention. We will appreciate your patience as we
administer these provisions.

CCVPERS e MPERS’ Website
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- -F Hopefully by now you are familiar with our website, www.mpers.org. But have
i y— you taken the time to see what this site can do for you? Our website has over
100 pages filled with tools and information that are available to you 24/7.

Registration is now ¥
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Pre-Retirement Seminars, ; E :r
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We strive to provide you with all the information you need to make the
best decisions possible for your individual situation. There are several
publications available including handbooks, brochures, and financial
reports as well as tools and calculators you can use along the way.

myMPERS Secure Member Access

There is also a link to your myMPERS Responsive Design - Coming Soon!!
Secure Member Access, where you
can access your personal benefit |This fall we will be updating the secure portion of our website
information, run benefit estimates, |!0include responsive design capability. What does this mean?
compare your benefit options with ||t means that soon you will be able to easily access and view
The CompaRATOR, and even submit |your myMPERS secure information from several different
your Notice of Retirement. electronic formats, including smartphones and tablets. Along
with this change, we will also be »
Ourstaffis here to answerany questions |making other improvements to
you may have Monday — Friday, from |help streamline our site and make
7:30 am to 4:30 pm. Our website is |it more user friendly. Look for
available anytime you need it. more information to come once
S the transition has been completed.
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MPERS Webinar Series
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Within the last year, we have expanded our online resources and information library to include a variety
of webinars covering topics such as disability, funding status, and plan specific information for members
to provide an overview of their retirement benefits. These webinars can include up to 100 participants at a
time and are then recorded so that even if a member can not directly participate in the webinar, they can
still hear the material presented and the questions asked by other members. All of these webinars can be
accessed on our website, www.mpers.org under the Education on Demand section. You can also click on
the links shown above to directly view each segment.

We hope you find these webinars useful and informative. If you have any questions about your benefits,
or the information provided, please feel free to contact our benefit specialists. They would be happy to
answer any questions you may have.

Don't forget to
like us on:

Upcoming Events

re-Retirement Seminars
2077 Board P e 5 ]

Meeting Schedule August 3, 2017 Sikeston
September 28, 2077 || AU SRR APANN Springfield
November 16, 2077 |} August 10, 2017 Springfield

Facebook Twitter
| £l i -

August 11, 2017 Joplin
August 25, 2017 Rolla
September 7, 2017 WERHMERE
September 15, 2017 Jefferson City

Contact Information

Office Location:
1913 William Street
Jefterson City, MO 65109

Mailing Address:
PO Box 1930
Jefferson City, MO 65102-1930

@ MPERS L N e e

Serving those who keep us safe. (800) 270-1271 (573) 522-6111 mpers@mpers.org Www.mpers.org

“The Feedbag” was conceived to get attention for a specific purpose—feedback. It worked! So well that we decided
to keep the theme and return the favor by delivering important information to our members via these newsletters.

Input on the content of these newsletters, or anything related to MPERS for that matter, is always welcome. Keep the
exchange going and share your feedbag feedback with us at mpers@mpers.org.



http://www.mpers.org/education-on-demand/
https://www.youtube.com/watch?v=RSmqx-sEiAM&list=PL0eXvFZP5-eeX_GsS8Rfs_8EWFavVcHRb&index=6
https://www.youtube.com/watch?v=PufWjWu2pWA&index=1&list=PL0eXvFZP5-eeX_GsS8Rfs_8EWFavVcHRb
https://www.youtube.com/watch?v=EpDWCHhrszw&index=3&list=PL0eXvFZP5-eeX_GsS8Rfs_8EWFavVcHRb
https://www.youtube.com/watch?v=zUAbZuorrK4&index=5&list=PL0eXvFZP5-eeX_GsS8Rfs_8EWFavVcHRb
https://www.youtube.com/watch?v=ce3vMKAerwY&index=4&list=PL0eXvFZP5-eeX_GsS8Rfs_8EWFavVcHRb
https://www.youtube.com/watch?v=b_u0EvvQnF4&index=2&list=PL0eXvFZP5-eeX_GsS8Rfs_8EWFavVcHRb
https://www.facebook.com/MoDOT-Patrol-Employees-Retirement-System-MPERS-187960891241402/
https://twitter.com/MPERSonline

